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Plans not prepared by
Local Government

Indicator: Effective
strategic planning
framework in place with
allocation of resources
linked to long-term and
mid-term priorities; PBB
Strategic Plans
implemented by
Ministries, Departments,
RRA, other Local
Government and all
Statutory Bodies

1.2 PBB 3-Year Strategic Planning
Framework consolidated in
Ministries, Departments and RRA
and extended to other Local
Governments and remaining
Statutory Bodies

@Review of PBB Strategic Planning
Framework and Guidelines
eSimplification of Framework and
alignment with ESTP format and process
Formulate guidelines and templates for SP
analysis

e Training of public officers in SP analysis
Review of SP analysis

Policy dialogue on SP

e Guidance to RRA Commissions, Local
Government and Statutory Bodies on SP
formulation and analysis

eReview and analysis of SP submitted by
RRA, Local Governments and Statutory
Bodies (10 Statutory Bodies of Part 1 and
at least 25 in Part II)
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documentation

e Development of guidelines for the review
of programmatic structure

Guidance to Ministries and Departments
for the revision of programmatic structure
fDevelopment of a gender budgeting
framework

2.4 Annual reports prepared by all
Ministries and Departments, Rodrigues
Regional Assembly, Local Governments
and Statutory Bodies

#Development of annual report templates
and guidelines

Guidance to the formulation of annual
reports by pilot Ministries.

e Training of all Ministries and
Departments in annual reporting
methodology

2.5 Parliamentary oversight on public
expenditure strengthened through
exposure to international good practice in
budget analysis and evaluation of public

UNDP

Implementation Support
Service

10,000
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through e-learning eRecruitment of a local LMS consultant UNDP National LMS Consultant 5,000
. e Development of an open-source web-
Baseline: Lack of a web- based learning management system UNDP E-Learning Design 20,000
based learning Services
Wm:mmmamn‘w mw mﬁm_”,w 3.2 E-learning PFM courses
ocus o_m :w :.o:.m. orms developed and implemented with all
of _.mm_..z_:m, remaining relevant public sector personnel trained
capacity gaps in PFM and I —
puslie. secton eFormulation of content for an introductory
management PFM web-based course
eRecruitment of an e-learning solution

Indicator: Learning provider
management system in Design of PFM web-based course
place; number of staff Launch of PFM web-based course
who have completed Completion of PFM web-based course by
web-based PFM all relevant public officers
introductory course

) . 4.1 SRM and PMT updated with X MOFED UNDP  [National Consultant, SRM | 36,000
4. Social Register of | 11397012 data and extended to new and MSS
Mauritius and Proxy and existing social schemes
Means Test updated .
aiid estenited G iiaew e Update of PMT using HBS
and existing social 2012 and Census 2011 data MSS M.Mﬂm:m:o:m_ Consultant, 18,000
schemes e Extension of SRM to new and 2 :

UNDP Project Associate 6,000
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beneficiaries, budget, etc.

e Identify, with the help of
MoFED and relevant schemes
which will be implemented
through the SRM.

4.4 SRM database analyzed to provide
information for social inclusion
strategies and forecast the budgetary
impact of new and existing social
schemes

e Analysis of SRM database to
produce programme-specific
beneficiary lists, including
gender and spatially
disaggregated data

e Forecast of budgetary impact
of new and existing social
schemes

4.5 Fine-tuning / adjusting the legal
framework/s of existing social
protection programme/s to cater for
schemes using the SRM and PMT

e Assist the MSS to amend the
current Social Aid Regulations
to cater for schemes which are
added to the Social Aid and
which will be implemented
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society

e Conduct seminars and
presentations with senior
officials of the Government,
academia from the tertiary
education sector, development
partners, the media,
researchers, labor unions and
NGOs in Mauritius and
Rodrigues.

4.10 Establish education and learning
mechanisms (either through e-learning
or face-to-face)  to promote
understanding and information on
SRM and PMT concepts and
procedures at NEF and other
institutions

e Develop the training materials

TOTAL 2013

371,000
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mid-term priorities; PBB
Strategic Plans
implemented by
Ministries, Departments,
RRA, other Local
Government and all
Statutory Bodies

eReview and analysis of SP submitted by
RRA, Local Governments and Statutory
Bodies (10 Statutory Bodies of Part 1 and
at least 25 in Part IT)

2. PBB internal and
external accountability
framework
strengthened

Baseline: Accountability
and transparency gaps in
existing PFM legislation;
lack of e-budgeting and
on-line monitoring
system; lack of integrated
annual reporting

Indicator: New PFM
framework in place;
improved capacities and
results in performance
budgeting , monitoring
and control of public
expenditure as measured
by PEFA assessments

2.1 New PFM legislative framework
developed
eReview and analysis of White Paper

Development, review and analysis of new
PFM legislation

2.2 Financial Management Kit, including
the PBB Manual, revised and
implemented

feRevision of the Financial Management
Manual

eRevision of the PBB Manual

e Information and training of government
officials

2.3 E-budgeting and PBB on-line
performance monitoring system
operational across all ministries with
improved performance measures and
programmatic structure

e Training on PBB indicators formulation to
public officials

eGuidance to Ministries and Departments
on indicators formulation

MOFED

UNDP Technical Adviser, PFM 65,000
MOFED [Technical Adviser, PFM 50,000
UNDP Project Associate 7,500

UNDP Audit 10,000
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X MOFED UNDP echnical Adviser, PFM 30,000
3. Capacities of public 3.1 Web-based learning management and
officials in PFM and system (LMS) set up for the delivery of MCSAR
public sector courses in PFM, public sector
management management and personal development
developed through e- pDevelopment of an open-source web-
learning based learning management system
Baseline: r.mn_.n ALARCE: |y E-learning PFM courses
based learning developed and implemented with all
Mignagement Rystom relevant public sector personnel trained
focus on traditional forms snid cert
of _mm...s_zmw Bw:m_s_:m e Content formulation of new web-based
capacity gaps in PFMand | oo ;rce5 in PFM and public sector
public sector management
management e Resource  mobilization from line
ministries
Indicator: Learning
management system in MOFED  [Technical Adviser, PFM 20,000
place; number of staff
who have completed UNDP Project Associate 7,500
web-based PFM
introductory course
4.1 SRM and PMT updated with X MOFED UNDP National Consultant, SRM | 42,000
4 SecRigister of HBS2012 data and extended to new and MSS
ﬂw“.—.”%ﬂwﬂﬂ“““ﬂ% Al existgsutial morn_.:wm MSS International Consultant, 32,000
sl extendbd to mery e Update of PMT using HBS SRM
2012 and Census 2011 data UNDP Audit 10,000

and existing social
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through the SRM.

4.4 SRM database analyzed to provide
information for social inclusion
strategies and forecast the budgetary
impact of new and existing social
schemes

e Analysis of SRM database to
produce programme-specific
beneficiary lists, including
gender and spatially
disaggregated data

e Forecast of budgetary impact
of new and existing social
schemes

4.5 Fine-tuning / adjusting the legal
framework/s of existing social
protection programme/s to cater for
schemes using the SRM and PMT

e Assist the MSS to amend the
current Social Aid Regulations
to cater for schemes which are
added to the Social Aid and
which will be implemented
using the SRM and PMT.

4.6 Establish links between the SRM

40




8%

pUE SIBUIWIAS JONPUO)) e

£101008
[IAID pUB SJUBAIDS [IAID Suowre JJAd
pu® JARS oYl JO SSouaIeme 31edl) 6

Funodal pue sisAeue
ejep ut Suipying Ajoede) e

O
SIA Bursn Sunuodar pue

B1e)§ ysnoayy sisAfeue
ejep ut padoaasp jye1s
SSIW Jo Ayoeded gy

uawdojaaap
LAd uo SBuipiing Aoede) e

BLIDILIO AJ[IqIB1[D
SuikreA pm  sawAYds 10} SN
Jo juowdo[aadp oy1 ur pouoyifuons

ddJ0N  pue  SSIN ‘snpumejy
sonsnel§ jo jjeis jo sanmoede) [y

saniepow pue sampasold
Supuip oyl Mo YIOM e

"2NUI)) UI[U
WOWIUIGAOD) pue SS ‘AHAON
Jo djpy ayr yim JAIS Ay 03
PodUI[ 3q UBd YoIym suorninsui
JUBAQ[AI M Auopy e

sampaooxd
UOTBOIJLIdA JO AoBINOOE pue AJUIDIJ
onoidwr 031 Juryoayo-ssord  uuojrad
0] Saseqejep JANBNSIUIWIPE JOYJ0 puB




presentations with senior
officials of the Government,
academia from the tertiary
education sector, development
partners, the media,
researchers, labor unions and
NGOs in Mauritius and
Rodrigues.

4.10 Establish education and learning
mechanisms (either through e-learning
or  face-to-face) to  promote
understanding and information on
SRM and PMT concepts and
procedures at NEF and other
institutions

e Conduct trainings either face-
to-face or through e-learning

TOTAL 2014

369,000
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allocation of resources
linked to long-term and
mid-term priorities; PBB
Strategic Plans
implemented by
Ministries, Departments,
RRA, other Local
Government and all
Statutory Bodies

2. PBB internal and
external accountability
framework
strengthened

Baseline: Accountability
and transparency gaps in
existing PFM legislation;
lack of e-budgeting and
on-line monitoring
system; lack of integrated
annual reporting

Indicator: New PFM
framework in place;
improved capacities and
results in performance
budgeting , monitoring
and control of public

2.1 New PFM legislative framework
developed and Financial Management
Kit, including the PBB Manual,
revised and implemented

eInformation and training of government
officials

2.2 E-budgeting and PBB on-line
performance monitoring system
operational across all ministries with
improved performance measures and
programmatic structure

e Training on PBB indicators formulation to
public officials

e Guidance to Ministries and Departments
on indicators formulation

e Review and extension of PBB indicators
documentation

MOFED

UNDP Technical Adviser, PFM 75,000
MOFED  [Technical Adviser, PFM 50,000
UNDP Project Associate 7,500
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management management and personal development UNDP Project Associate 7,500

developed through e- eUpdate of the web-based learning

learning management system
Baseline: H..mor ofaweb- 5o E-learning PFM courses
based learning developed and implemented with all
mANAgEment SySiEm relevant public sector personnel trained
focus on traditional forms | 4 o 60
of _nm_..:_:mw E..:m.:.:m e Content formulation of new web-based
capacity gaps in PFMand | . rces in PFM  and  public sector
public sector management
management e Resource  mobilization  from  line

ministries
Indicator; Learning
management system in
place; number of staff
who have completed
web-based PFM
introductory course
4.1 SRM and PMT updated with X MOFED UNDP National Consultant, SRM | 42,000

Soelal Reghterof HBS2012 data and extended to new and MSS
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4.3 SRM database analyzed to provide
information for social inclusion
strategies and forecast the budgetary
impact of new and existing social
schemes

e Analysis of SRM database to
produce programme-specific
beneficiary lists, including
gender and spatially
disaggregated data

e Forecast of budgetary impact
of new and existing social
schemes

4.4 Fine-tuning / adjusting the legal
framework/s of existing social
protection programme/s to cater for
schemes using the SRM and PMT

e Assist the MSS to amend the
current Social Aid Regulations
to cater for schemes which are
added to the Social Aid and
which will be implemented
using the SRM and PMT.

4.5 Establish links between the SRM
and other administrative databases to
perform cross-checking to improve
efficiency and accuracy of verification
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Year: 2016

TIME
FRAME RESP. PLANNED BUDGET
INTENDED OUTPUTS PLANNED ACTIVITIES PARTIES | Funding re—
Description

Source (USS)

: . X [X MOFED UNDP Technical Adviser, PFM 45,000

1. New strategic 1.1 Institutional planning processes oD i T BEMT s

planning framework loperational for the formulation and UNDP  [Project Associate 7,500

operational with
allocation of public
resources linked to the
10-year Economic and
Social Transformation
Plan (ESTP) and 3-
year PBB Strategic
Plans

Baseline: Lack of a long-
term national plan to
support PBB formulation;
weak integration of PBB
Strategic Plans in budget
cycle; PBB Strategic
Plans partially prepared
by RRA and Statutory
bodies; PBB Strategic
Plans not prepared by
Local Government

Indicator: Effective
strategic planning
framework in place with

implementation of the ESTP

e Update of ESTP
e ESTP monitoring and reporting

1.2 PBB 3-Year Strategic Planning
Framework consolidated in Ministries,
Departments and RRA and extended to
other Local Governments and remaining
Statutory Bodies

e Training of public officers in SP analysis
eReview of SP analysis

ePolicy dialogue on SP

feGuidance to RRA Commissions, Local
Government and Statutory Bodies on SP
formulation and analysis

eReview and analysis of SP submitted by
RRA, Local Governments and Statutory
Bodies (remaining 21 Statutory Bodies in
Part II).

50




89

000°0S

d “ISIAPY [BI1UY3 )

440N

000°58

Ndd 19SIApY [ed1uyda |

ddNN

JII0N

ylomaureldy

Sunedpnq 10pusd e jo uonejuawa[duife
aimjonys dreurwesgoad Jo uoisiAaL Y} 10j

sjuowpeda(] pue SaLISIUIA O} 30UBPINL)e
uonRIUAWNIOP

S101BIIPUI ] JO UOISUDIXD PUB MIIAY e
UOB[NULIOJ SI0JEDIpUL UO

syuauieda ] pue SLISIUI[A] O] 9UBPIND)e
s[eroyyo orqnd

0} UOIJR|NULIOJ SI0JBIIpUl f§]J UO SUlUIRI] o

eanjonys onewureidord

pue sainseaw douewiojsad parosdur

U)a SaLnsIuI [[e ssolde [euorjeiado

woysAs Supioyuowr souetioptad
aulf-uo ggd pue 3unedpnq-g1°g

soueunopiad ur synsai
pue sanioedes paroiduu
sooeqd un ylomawrel)

ALId MaN :103edIpu]

Sunpodar enuue
pajeISajul JO Nor| (W)SAS
Sunoyuow aurj-uo

pue 3unedpng-a jo yoe|
‘uone|si3o] 14 Bunsixa
ur sded Kouaredsuen pue
AJ[IqeIUN0o0Y duljasey

pauayiduaiys

HA0MIWE.I)

AI[1q¥IuN0J% [BUIINXI
pue [puiul gqd T

saipog Aloymels

[IB PUE JUSWILIDAOL)
[8007T 310 VY
‘sjuowipedag ‘saLnsiuty
Aq payuawajdun

sue|d o13a1R1S

f¢1d ‘senuond wioy-pru
pue uLId}-3uo| 03 padul]|
$90IN0S2I JO UOIBIO[[B




budgeting , monitoring
and control of public
expenditure as measured
by PEFA assessments

D2 Annual reports prepared by all
Ministries and Departments, Rodrigues
Regional Assembly, Local Governments
and Statutory Bodies

jeGuidance to the formulation of annual
reports by pilot Ministries.

e Training of all Ministries and
Departments in annual reporting
methodology

2.3 Capacities of Civil Society
Organizations strengthened in PBB and
budget review and analysis to enhance
national policy dialogue and control of
public spending and performance
¢ Production of a Budget Guide to
CSOs
e Capacity-building of CSOs in budget
and performance analysis
Capacity-building of CSOs in Public
Expenditure Tracking Surveys
methodology

UNDP

Project Associate

7,500

UNDP

Audit

20,000

UNDP

Implementation Support
Service

10,000

3. Capacities of public

3.1 Web-based learning management

MOFED
and

UNDP

Technical Adviser, PFM

34,000
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4. Social Register of
Mauritius and Proxy
Means Test updated
and extended to new
and existing social
schemes

Baseline: SRM and PMT
applied to créeches and
social housing schemes;
PMT based on 2005 HBS

Indicator: Number of
social schemes using
SRM and PMT; PMT
based on latest HBS and

4.1 SRM and PMT updated with
HBS2012 data and extended to new
and existing social schemes

e Extension of SRM to new and
existing schemes

4.2 Operationalization and monitoring
and evaluation of a social reform
policy, strategy and implementation
plans with a view to rationalize and
restructure the social protection system

e Harmonize the eligibility
criteria of the schemes to
enable standard assessment
mechanisms using PMT

MOFED
and MSS

UNDP

National Consultant, SRM

42,000
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understanding and information on
SRM and PMT concepts and
procedures at NEF and other
institutions

e Conduct trainings either face-to-
face or through e-learning

TOTAL 2016

366,000
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